CAMPBELL COUNTY SCHOOL DISTRICT
2017-2018 CERTIFIED SALARY SCHEDULE

$47,500 Base $1,100 Vertical Step $1,200 Horizontal Step
SALARY SCHEDULE
STEP BA BA +15 BA +30 BA +45 MA MA +15 MA +30 MA +45 DR
1 $47,500 $48,700 $49,900 $51,100 $52,300 $53,500 $54,700 $55,900 $57,100
2 $48,600 $49,800 $51,000 $52,200 $53,400 $54,600 $55,800 $57,000 $58,200
3 $49,700 $50,900 $52,100 $53,300 $54,500 $55,700 $56,900 $58,100 $59,300
4 $50,800 $52,000 $53,200 $54,400 $55,600 $56,800 $58,000 $59,200 $60,400
5 $51,900 $53,100 $54,300 $55,500 $56,700 $57,900 $59,100 $60,300 $61,500
6 $53,000 $54,200 $55,400 $56,600 $57,800 $59,000 $60,200 $61,400 $62,600
7 $55,300 $56,500 $57,700 $58,900 $60,100 $61,300 $62,500 $63,700
8 $56,400 $57,600 $58,800 $60,000 $61,200 $62,400 $63,600 $64,800
9 $58,700 $59,900 $61,100 $62,300 $63,500 $64,700 $65,900
10 $59,800 $61,000 $62,200 $63,400 $64,600 $65,800 $67,000
11 $60,900 $62,100 $63,300 $64,500 $65,700 $66,900 $68,100
12 $63,200 $64,400 $65,600 $66,800 $68,000 $69,200
13 $64,300 $65,500 $66,700 $67,900 $69,100 $70,300
14 $65,400 $66,600 $67,800 $69,000 $70,200 $71,400
15 $66,500 $67,700 $68,900 $70,100 $71,300 $72,500
16 $67,600 $68,800 $70,000 $71,200 $72,400 $73,600
17 $68,700 $69,900 $71,100 $72,300 $73,500 $74,700
18 $69,800 $71,000 $72,200 $73,400 $74,600 $75,800
19 $74,500 $75,700 $76,900
20 $75,600 $76,800 $78,000
21 $77,900 $79,100
22 $79,000 $80,200
23 $81,300
24 $82,400

**New certified, non-administrative employees will be allowed credit for a maximum of six years of educational experience if they come from outside Wyoming.
New certified employees transferring from another Wyoming school district will receive credit in accordance with the district's salary schedule for all prior years
of service, including service obtained as a teacher in a regional developmental preschool system, as defined by W.S. 21-2-701(a)(iii) (Effective date July 1,
1998). Placement on the Campbell County School District Certified Salary Schedule will be determined by the current board approved Conversion Chart.




